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WELCOME ABOARD!

Dear (new hire name goes here), we are very happy to welcome you
to the team at Dynamic Horizons Limited. Blue sky thinking is part
of best practices here, and so we are hopeful that with your fresh
ideas and enthusiasm this will be one of our most prosperous
increments of operation.

Our global village is currently undergoing an unprecedented
datafication. As a Vector of Dynamic Horizons Ltd. (or one if its
many highly successful affiliates) you will play a vital role in
strategically shifting the paradigms of countless end-users. With
that in mind let's unpack six of our core values:

¢ Incentivization toward Wikiality. The end-game 1s a user
encodable Meat Space. The Possible must employ fuzzy logic,
and remain in constant flux.

* Habitual implementation of disruptive technologies.
Refinement in the capitalist model is derived through
competition. Use of tools which introduce new value
structures force the capitalist model to evolve through
competition. The optimal scenario is systemic collapse
through exhaustion.

* Rampant co-opetition. Competition is aided by co-operation.
Both are aided by co-option.

* Tactical mitigation/excitation of future shock (and awe.)
Ambiguity with regard to our place in time is paramount in
maintaining psychic plasticity.

¢ TIdeation via divination. Deep dives into the Deep Web. This
means intentionally locating the transcendent just barely
within our reach.

¢ Leveraging the Long Tail to boil the ocean. Pervasive mind-
share benchmarking and constant informational awareness
across all spectra.

We're big believers in eating our own dog food here at Dynamic
Horizons Ltd. Agents are expected to internalize these core
values, and remain vigilant for ruptures both within themselves
and within the organization at large. Keep these tenets in mind
and one day you may become one of our most deniable assets!

Your pal in HR

(functionary's name/designation here)



RUPTURES WILL NOT BE TOLERATED




And now a transmission from the founder:

Epistle 72,
Aphorisms 13-18
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UM...WHAT DO WE DO WITH ALL THIS STUFF WE HAVE?
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“Discipline is the bridge between goals and accomplishment.”
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CORE COMPETENCIES EXAMINATION

Congratulations once more on your new position with Dynamic
Horizons Ltd. Now let's figure out what that position is! The Key
Performance Indicators derived from the following examination will
aid us in leveraging your core competencies. Please remain calm at
all times during the exam as undo tension can influence the
results in untoward ways.

Question 1.

What is the next shape in the series?

Question 2.
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What is the missing shape in the series?
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Question 3.
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Shape A to B is the same shape C to which shape?

Question 4.
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Question 5.

Name all the colors:




Question 6.

Select &wo only one.

Question 7.

What websites do you frequent? Why?

Question 8.
Are you an Indigo Child-?
A) An emphatic yes!
B) An embarrassed yes.
C) We're all Indigo Children.
D) What's an Indigo Child?
E) No.

F) No, with extreme prejudice.



Question 9.

Stare at the 4 dots for 60 seconds. Look away. Blink. What do you
see?

Question 10.

Why would we show you a picture of so many erections? I mean, what
would we possibly have to gain by doing something like that?
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Question 11.

When did you first realize you had a problem?

Question 12.

Describe a time you gave GREAT customer service:

Question 13.

Has anyone really been far even as decided to use even go want to
do look more like?
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SOME OF OUR OTHER EXCITING SATELLITE LOCATIONS:
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Meet the team!
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Some of our exciting fields of research:




NONDISCLOSURE AND TRADE SECRETS:

During the term of this Agreement Contractor may receive and otherwise be
exposed to Company’s or its customers’ confidential and/or proprietary
information relating to Company’s or its customers’ business, strategies,
and technologies, whether or not stored in any medium (the “Confidential
Information”). The Confidential Information includes, but is not limited
to, (i) all software, documentation, financial, marketing and customer
data and other business information (ii) any procedures, rules and
guidelines, systems and processes, and the underlying methodologies and
processes of the foregoing and all related training and documentation;
and (iii) any discoveries, inventions, research and development efforts,
know-how and show-how, and all deliverables, derivatives, improvements,
and enhancements to any of the above which were created or developed by
Contractor under this Agreement.

Contractor acknowledges that the Confidential Information is the sole,
exclusive and extremely valuable property of Company or its customers.
Accordingly, Contractor agrees to segregate all Confidential Information
from information of other companies and agrees not to reproduce any of
the Confidential Information without Company’s prior written consent, not
to use the Confidential Information except in the performance of his
duties under this Agreement, and not to divulge all or any part of the
Confidential Information in any form to any third party, either during or
after the term of this Agreement. This obligation is indefinite and
survives the termination of this Agreement. Upon termination of this
Agreement for any reason including expiration of term, or upon request,
Contractor agrees to cease using and to return to Company all whole and
partial copies and derivatives of Confidential Information, whether in
Contractor’s possession or under Contractor’s direct or indirect control,
including any computer access nodes and/or codes.

Contractor shall not disclose or otherwise make available to Company or
its customers in any manner, or use in performance of Services hereunder,
any confidential and proprietary information, materials or documents
received by Contractor from third parties. Contractor has not entered
into, and agrees to not enter into, any agreement, either written or
oral, in conflict herewith.

While Company acknowledges Contractor may have other clients and
commercial obligations, Contractor shall ensure that such other services
provided to any other entity do not conflict with Contractor’s
obligations under this Agreement. Moreover, nothing in this Agreement
shall be construed to prevent Contractor from providing services - as a
sole proprietor, as an employee, as an independent contractor, or in any
other capacity - to any other entity or business, including but not
limited to any competitor of Company as Company recognizes that
Contractor is an independent contractor in the business of providing
services.

Sign

Print

Date
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This space Provided for personal notes:
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(Personal notations are to be submitted in triplicate to the HR
representative at the conclusion of the orientation seminar)
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